
ELECTRICAL WORKERS BENEFIT TRUST FUND 
REQUIREMENTS FOR CONTINUED ELIGIBILITY 

 
Once initial eligibility has been established, the following chart will be used to determine continued eligibility on a monthly 
basis.  This chart does not apply to Non-Bargaining personnel. 
 
PLEASE NOTE THE WORK MONTH ENDS ON THE LAST SUNDAY OF THE MONTH.  Any hours worked after the last 
Sunday of the month will be credited to the following month. 
 

Eligibility 
Month 

 
= 

Monthly Rule 
Work 140 Hrs in 

   
Jan = Oct 
Feb = Nov 
Mar = Dec 
Apr = Jan 
May = Feb 
June = Mar 
July = Apr 
Aug = May 
Sep = Jun 
Oct = Jul 
Nov = Aug 
Dec = Sep 

 
Initial Eligibility:  Applies to new Participants in the Plan. The Participant must work 700 hours within 6 consecutive months.  
Eligibility will become effective on the 1st day of the 2nd month following the completion of the hours worked.  Example:  You 
meet the 700 hours anytime during the work month of January—your effective date will be March 1st. 
 
Accelerated Initial Eligibility: Applies to new Participants in the Plan.  The Qualifying Participant must work 160 hours 
within 2 consecutive months.  Eligibility will become effective on the 1st day of the 2nd month following the completion of the 
hours worked.  Example:  You meet the 160 hours anytime during the work month of January—your effective date will be 
March 1st.  Please contact the Fund Office for the requirements needed to qualify for Accelerated Initial Eligibility. 
 
Continued Eligibility: See above chart. The new rule will be 140 hours in one month AND the addition of a “hours bank” so 
that any hours you work above 140 (up to 20 hours per month) can be held in a hours bank for use in those months where 
you do not work the required 140 hours. The maximum hours you can bank are 840 hours which is the equivalent to 6 
months of coverage. In order to implement this rule, the Fund is calculating everyone’s future months of eligibility as of the 
September work month and you will receive 140 hours for each eligibility month you have already earned in order to start off 
your bank under the new rules. Example: As of October 1, 2017 the Participant has 5 months of extended eligibility in 
the Plan.  The Participant will receive a starting “bank” of 700 hours effective January 1, 2018. 
 
Termination of Benefits: If the Participant does not meet one of the continuing eligibility requirements listed in the above 
chart, they will receive information (mailed to the address on file in the Fund Office) stating their insurance coverage has 
terminated along with continuation of coverage options (Alternative Self-Payment Program or COBRA). 

 
Reinstatement of Benefits:  If the Participant chooses NOT to continue their coverage via the Alternative Self-Payment 
Program or COBRA, their insurance will not reinstate until they have worked 160 hours within 2 consecutive months.  
Eligibility will reinstate on the 1st day of the 2nd month following the completion of the hours worked.  Example:  You meet the 
160 hours anytime during the work month of January—your reinstatement date will be March 1st. 
 
Continued Eligibility via Alternative Self-Payment Program:  If the Participant is not working enough hours to continue 
eligibility, they have the option to continue coverage by purchasing the hours needed to meet the lesser of the required hours 
needed, up to 120 hours per month.  Currently the rate per hour is $6.65.  NOTE:  In order to purchase the maximum of 120 
hours per month, the Participant MUST be on the out of work list maintained by IBEW Local Union #481 and actively seeking 
employment.  When the Participant goes back to work their insurance will go back to active status after working 140 hours in 
a work month.  Example:  If you work 140 hours in the work month of January—your insurance will go back to active status 
on March 1st.  Alternative Self-Payments will have to be made thru the month of February. 
 
Continued Eligibility via COBRA:  COBRA continuation coverage will be offered to Participants that do not wish to 
participate in the Alternative Self-Payment Program, or are NOT on the out of work list maintained by IBEW Local Union 



#481.  When the Participant goes back to work, their insurance will go back to active status after working 140 hours in a work 
month.  Example:  If you work 140 hours in the work month of January—your insurance will go back to active status on March 
1st.  COBRA payments will have to be made thru the month of February. 

 
Section 2.04 - Alternative Self-Payments 
Non-Retired Employees are allowed to make Alternative Self-Payments if the Employee is in danger of losing eligibility due to 
a period of underemployment or temporary unemployment.  If an Employee is working within the jurisdiction of another IBEW 
Local and does not have enough hours to continue coverage or is waiting for hours to be reciprocated, the Employee will also 
qualify for Alternative Self-Payments.  Employees must be working or on the out of work list maintained by the Union and 
actively seeking employment in order to make Alternative Self-Payments. 
 
Notwithstanding the foregoing, Non-Retired Employees are allowed to make more than 12 consecutive Alternative Self-
Payments if the Employee is unable to work due to a disability and therefore not on the out of work list.  Proof of the disability 
and application for Social Security disability must be submitted to the Fund Office and updated annually.   The Employee can 
stay on Alternative Self-Payments until Medicare Disability Benefits are awarded.   
 
Alternative Self-Payments are allowed for continuation of eligibility only and are not counted toward establishing initial 
eligibility or reinstatement of eligibility with the Plan once terminated.  No credit will be given under the Retiree Pre-Funding 
Benefit or Health Reimbursement Account (HRA) for Alternative Self-Payments.  The Employee and his or her Eligible 
Dependents also have the right to continue coverage under the COBRA Continuation Provisions, if the qualifications are met.  
Alternative Self-Payment eligibility includes Health, Prescription, Dental and Vision Benefits for the Employee and Eligible 
Dependents.   
 
An Employee's monthly self-payment is equal to the number of hours required to maintain eligibility (the least amount of 
hours required in Section 2.02, up to a maximum of 120 hours) times the hourly rate as determined from time to time by the 
Board of Trustees.  An Employee who is working in covered employment but lacks the required hours to maintain eligibility 
may use Alternate Self-Payments to continue coverage indefinitely.  An Employee with no work hours in covered employment 
is limited to 12 consecutive months of full Alternative Self-Payments unless the Employee is disabled and has applied for 
Social Security disability award. 
 
Alternative Self-Payments must be received at the Fund Office by the end of the month for which you are self-paying.  For 
example, if you are making a self-payment for the month of January, your payment must be received at the Fund Office or 
postmarked by January 31.  All Notices are sent by mail to the last known address on file at the Fund Office, so it is important 
that any address changes are reported immediately. 
 
Alternative Self-Payment coverage is offered when the Employee initially loses coverage under the Plan.  This is the same 
time that COBRA Continuation Coverage is offered.  The Employee can choose either Alternative Self-Payments or COBRA 
Continuation Coverage.  If Alternative Self-Payments are chosen, COBRA Continuation Coverage will no longer be available.   
 
All Alternative Self-Payments must be made by credit card, debit card, check or money order made payable to "Electrical 
Workers Benefit Trust Fund" and postmarked within the prescribed time to the Fund Office, 1828 North Meridian Street, Suite 
103, Indianapolis, IN  46202-1471.  If paying by debit or credit card, payments will only be accepted by phone or in person.  
Please do not send debit or credit card information through the mail.   
 

Example: 
               Self-Payment Hourly Rate 
  140 Hours Required    $798.00 

(120 Hours Max. Payment)    ÷ 120      
 -  100  Hours Worked __   $6.65 Per Hour  
  40 Hours Self Payment    
 
   40 Hours Self Payment  
X     $6.65 Per Hour Rate 
    $266.00 Self Payment 
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